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GOVENMENT OF KARNATARA

No. FD 25 SRP‘91 Karnataka Government Secretariat,
Vidhana Soudha,
Bangalore, dated lst February 1993

OFFICIAL MEMORANDUM

Sub :— Karnataka Civil Service (Automatic grant of special
notion to semior scale of pay) Rules 1991 -
Sz ining of - '
Ref
(1) Notification No. FD 25 SRP 91 dated 29.10.1991.
(2) Notification No. FD 25 SRP 91 dated 4.1.1993.

With & view to provide some relief to Government servants
who are otherwise eligible for promoticn but stagnate in the
same post held by them without any promotion for a fotal
continuous service of not less than fifteen years, the State
Govermment introduced with effect from 1.6. 1991, the Karnataka
Civil Service (Automatic grant of special promotion to senior
scale of pay) Rules, 1991 and the Karnataka Civil Service
(Automatic grant of special promoticn to senior scale of pay)
(amendment} Rules, 1992 to regulate grant of Senior Scale of
Pay. SR

2) It has been brought to the rotice of Government that
there is considerable delay in some cepartments in extending
the heneflt of senior scale of pay to the employees for want of
clarification in this regard from Government. With -a view to
facilitate the Appointing Authorities to extend the benefit of
Senior Scale of pay to the eligible employees without any delay,
the sallent features of the Karnataka Civil Services (Automatic
grant of Special Promotion to Senior Scale of pay) Rules, 1991
and the amendment to the said rules issued are given
below —

(a) A Government servant holding- a post carry'ring
scale of pay specified in colurnn (2} or selection
time scale of pay granted under Karnataka Civil
Service (Time Bound Advancement) Rules, 1983 in
column (3) of the table under sub-rule (3) of Rule
(1) of the Karnataka Civil Service {Automatic grant
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of s%nécial promotion to sentor scale of pay) Rules,

1991 and continues in the same post without any
romotion for 15 years is eligible for grant of senior
<cale of pay. The detalls of the pay scales and the
Selection Time Scale of pay are given in the
annexure to this Official Memorandur.

Sentor Scale of Pay means the Scale ol pay next
above the Selection Time Scale of pay granted
under the Karnataka Civil Service (Time Bound
Advancement) Rules, 1993 in respect of the post
held by the Government servant. In case where the
Selection Time Scale of pay grantcd under the
Karnataka Civil Service (Time Bound Advancement)
Rules, 1983 in respect of the post held b the
government servant is identical to {he scale of pay
of the promoUonal post, the scale of pay of such
promotional post is to be granted as senior scale
of pay : :

For the purpose of eligibility te the senior scale of
pay, the Government servant should have
satisfactory record of service. The satisfactory
record of service has to be determined in the same
manner as suitability for promotion is determined :

The scrvice which counts for the purposc of
determnining seniority in the cadre for promotion
only has tobe taken into account in computing the
period of 15 years. prescribed for grant of senior
scale of pay.

The service rendered as Local Candidate and that
rendered under the Work Charged Establishment
or any other former cadre or postin the department
or service which does not count for the purpose of
determining seniority cannot be taken into account
in computing the period prescribed for Senior
Scale of pay _ :

Note :-— 15 years of service for this purpose need
not be computed from the date of grant of Selection
Time -Scale under the scheme of Time Bound
Advancement:



66.

For the purpose of Senior Scale of pay, a
Government servant should be qualified and
eligible for promotion in accordance with the rules
of recruitment applicable to the post where therc
is avenue fo. promotion. In other words, the
Government scrvant should have also passed the
departmental Examinations or other Exarmminations

prescribed, if any, for promotion to the next higher

post.

Passing of the Kannada Language or any service
Examination nced not be insisted upon for grant
of Senior Scalc of pay to Group ‘D’ employees
holding the scale of pay of Rs. 780-1040 or the
posts specificd in Schedule 1V of the Karnataka
Civil Service iClassification, Control and Appeal)
Rules, 1957 or the Group ‘D’ employees in the
Selection Time Scale of pay granted under the
Karnataka Civil Service (Time Bound Advancement)
Rules, 1983: :

(g) () However, there is no need to insist upon

passing the academic or professional
examinations prescribed for promotion to the
higher pos:. For example, a Group ‘D emiployet
can be corsidered for promotion to the Second
Division post if he possesses the SSLC
gualification ; a Primasy School Teacher can be
considered for promaotion to the cadre of
Secondary School Assistant if he posse€sses
basic degres qualification; a typist can be
considered for promotion to tae cadre of
Stenographier if he poSsesses the Senior
Shorthand qualification; and a Physical
Education Teacher Grade-1l can be considered
for promotion to the cadre of Physical Education
Teacher Grade-I if he possesses the qualification
of basic degree and diploma in Physical
Education -

iy In the type of cases mentioned above, the

employees cannot be considered to have regular
avenues of promotion, because acquisition of
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highc‘r";academic/ professional qualification is 2
pre-requisite condition for eligibility for
prometion. In these cases, the benefit of the
Senior: Scale of pay can be given without
insisling upon acquiring the academic/
professiona! qualification ;

(it) Mfa Government servant is required to pass the

Kannada Language examination to earn

increments in the scale of pay applicable to the

post tield by him, it has to be insisted upon for
grant of Senior Scale of pay-

The pay of Government servant who is allowed the
berefil of Senior Scale of pay has to be fixed at the
next stuge in the Senior Scale of pay. In cases
where the Selection Time Scale of pay and the
scale of pay of the promotional post 1S identical or
same, the Government servant should be allowed
fixation of pay in the same scale under Rule 42 (b)
of Karnataka Civil Service Rules on grant of Senior

Scale of pay. The pay may be refixed on the date.
on which the Government servant would have

drawn normal increment in accordance with the
provisions of rule 49 13 of Karnataka Civil Services
Rules. However, in the case of a Government
servant who had reachied the maximum of the
scale of pay applicable to the post held by him. his
next increment in the senior scale of pay will
accrue after the completion of the incremental

period of twelve months

Since grant of special promotion to senior scale of
pay is not regular promotion to higher cadre, the
Government servant will continue to discharge the
duties attached to the post held by him. The pay

- of a Government servant who getsregular promotion

after 15 years i.e., after getting senior scale of pay
has to be fixed in the scale of pay of the
promotional post in accordance with Rule 42 ;b ol
Karnataka Civil Services Rules. '
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~ be consideredeto have a regular avenue of promotion, because

acquisition of higher academic/professional qualification is a
prerequisite condition for eligitsility for promotion.

In exercise of the powers conferred by Rule 7 of the
Karnataka Civil Services (Tim:-bound Advancement) Rules
983, Government are now pi. .sed to order that acquisition
of higher academic or professi.ial qualification wherever it is
prescribed for- promotion to higiwer posts need not be insisted
upon for the purpose of grant «f the selection the scale of pay

to the employees under the scheine of Time-bound Advancement.

However, passing of the Kannada Language and Service

.examinations, if any, prescribed for the posts held by the

Government employees or for the higher posts in the regular
~venue of their promotion shiould be insisted upon for grant
“ the selection time scale of pay under the scheme of Time-
" nd Advancement.

By Order and in the Namec of the
Governor of Karnataka,

N. T. MANNUR

Under Secretary to Government,
Finance Department (II).
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